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“No business objective is so important that it will be pursued at the sacrifice of safety.”

Craft:
Company Name:

At Enercon, we believe our people are our greatest asset. What you think of Enercon 
and its management is extremely important to us. Please take a moment to complete 
the survey so that we can better identify and improve deficiencies in our health and safety 
management, processes, and procedures.

Admin.
Boilermaker
Carpenter

Electrician
Ironworker
Laborer

Manager/Supervisor
Masonry
Operator

Painter
Pipe Fitter
Teamster

Upper management of this company…

My direct supervisor…

 1. Reacts quickly to solve the problem when told about safety hazards.
 2. Insists on thorough and regular safety audits and inspections. 
 3. Tries to continually improve safety levels in each department.
 4. Provides all equipment needed to do the job safely.
 5. Is strict about working safely when work falls behind schedule .
 6. Quickly corrects any safety hazard (even if it’s costly) .
 7. Provides detailed safety reports to workers (Top 3 Safety Concerns, 

corrective actions from incidents).
 8. Invests a lot of time and money in safety training for workers. 
 9. Uses any available information to improve Enercon’s safety culture.
 10. Listens carefully to workers’ ideas about improving safety.
 11. Considers safety when setting pr oduction speed and schedules.
 12. Provides workers with information on safety issues.
 13. Regularly holds safety-awareness events (e.g., presentations, ceremonies).
 14. Gives safety personnel the power they need to do their job.
 15. Believes that “No business objective is so important that it will be pursued 

.”

 1. Makes sure we receive all the tools/equipment needed to do the job safely.
 2. Frequently checks to see if we are working safe. 
 3. Discusses how to impr ove safety with us.
 4. Uses explanations (not just compliance) to get us to act safely .
 5. Emphasizes safety procedures  when we are working under pressure.
 6. Frequently tells us about the hazards in our work.
 7. Refuses to ignore safety rules when work falls behind schedule.
 8. Is strict about working safely when we are tired or stressed.
 9. Makes sure we follow all  the safety rules (not just the most important ones).
 10. 
 11. Says a “good wor d” to workers who pay special attention to safety.
 12. Is strict about safety at the end of the shift, when we want to go home.
 13. Spends time helping us learn to see problems before they arise.
 14. Frequently talks about safety issues throughout the workweek.
  15. Believes that “No business objective is so important that it will be pursued
  .”
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